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-There needs to be concrete, measurable data from the CDC that the vaccinations are working, the COVID cases are under control & herd immunity is, indeed, in effect.

-Evidence that the district is in direct consultation with the CDC, medical/disease/pandemic experts to guide us in the return to campus plan (with names of the contracted people/organizations)

-assurance that PPE will be provided to employees & students at no expense of the employees

-protocols for who will be cleaning/sterilizing the offices every night & between appts & how.

-adjustment times between appts/rooms to air out (as they do in medical field). Spacing out the day in-person & online appts.

-that counselors are in agreement with the terms/policies/protocols proposed prior to returning

- we won't feel safe returning without safety measures in place with regard to our building and office spaces, including ventilation, desk/counter barriers, regular upkeep of bathroom facilities, measures to keep students from clustering together in communal spaces inside and outside of our building

-a return to campus plan that includes the option of remote work for Counseling:
      a) WORK FROM HOME
      b) HYBRID- Work one or 2 days in the office and work one or 2 days from home
      c) IN PERSON- Work entire 30 hours in the office.


